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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DAV Col | ege Jal andhar

Name of the head of the Institution

Dr. S K Arora

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01812255641
Mobile no. 9855002015

Registered Email

princi pal @lavj al andhar . com

Alternate Email

g. of fi ce@avj al andhar. com

Address DAV Col | ege, Mahat ma Hans Raj Road,
Jal andhar

City/Town Jal andhar

State/UT Punj ab

Pincode 144008




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. S. K Tuli
Phone no/Alternate Phone no. 01815195001
Mobile no. 9814344122

Registered Email

i gac@avj al andhar . com

Alternate Email

abhitul i 60@nmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://davjal andhar.conffiles/iqgac/A
QARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. davj al andhar.com fil es/igac/

| QACY202019- 20/ ACADEM C¥@20CALENDARY®?020
19- 20. j peg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 A 3.76 2014 10- Dec- 2014 09- Dec- 2019
6. Date of Establishment of IQAC 19- Dec- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




NAAC Sponsored Nati onal 21- Sep- 2019 200
Sem nar on Ensuring 01
Quality in Higher
Educat i on
Adopti on and mai nt enance 22- Sep- 2019 10
of statue of Martyr Major 01
Raman Dada at kapurthal a
chownk by NCC (Army W ng)
One day wor kshop on 14- Cct - 2019 40
Resunme Witing, G oup 01
Di scussi on and Personal
I nterview
Entrepreneurship Ml a 15- Cct - 2019 300
-2019 01
Science Galleria 18- Cct - 2019 450
2
Wor kshop on Per sonal 04- Nov- 2019 40
Brandi ng, GD and Mock 1
I nterviews
Two days wor kshop on 20- Dec- 2019 100
Digital Literacy: 2
Enpower i ng Seni ors,
Parents, Staff and Youth
Semi nar on Health 13- Feb- 2020 80
Awar eness and Legal 1
Ri ghts for wonmen on
Nati onal Wbhnen Day
Nati onal Conference on 06- Mar - 2020 330
Sci ence &Technol ogy for a 2
sust ai nabl e Future
Behavi oural changes anid 01-Jun-2020 200
COvVID-19 : Issues and 1
Redr essal
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

D. A V. Coll ege, CPE UGC 2019 1200000
Jal andhar 365

Depart nment of DBT- St ar DST 2019 300000
Mat hemat i cs Col | ege Schene 365

Depart ment of DBT- St ar DST 2019 300000
Chem stry Col | ege Schene 365

Depart nment of DBT- St ar DST 2019 300000
Physi cs Col | ege Schene 365

Depart nment of DBT- St ar DST 2019 300000
Bi o- Technol ogy | Col | ege Schene 365




Depart nment of DBT- St ar DST 2019 300000

Zool ogy Col | ege Schene 365
Depart nment of DBT- St ar DST 2019 300000
Food Sci ence Col | ege Schene 365

and Technol ogy
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 75000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Rai n Harvesting was encouraged

Use of Sol ar panels for generating electricity in the college canpus and Grls
Host el were encouraged

Conpost pits were built for recycling of bio waste and produci ng organic
fertilizers

I ndustrial academ c partnership was strengthened for internship of students in
reput ed MNCs

Encouraged the placenent cells to organize placenent drives regularly

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year




Plan of Action

Achivements/Outcomes

1. To strengthen the |iaison anong
st akehol ders |i ke students, teachers
and al ummi

| mpl enent ed

2. To register Alummi Associ ation.

Not | npl enent ed

3. To introduce Masters in CGeography

The process was del ayed due to Covid-19

4. To organi se Parent Teacher Meet for

degree cl asses

I mpl enent ed

5. To conduct
Pr ogr ans

Facul ty Devel opnent

| mpl enent ed

6. To strengthen industry |inkage

| mpl enent ed

7. To strengthen student support system

| mpl enent ed

8. To introduce job oriented courses

The process was del ayed due to Covid-19

9. To introduce Hotel Managenent
Tourismas an elective subject in
Degree cl asses

The process was del ayed due to Covid-19

10. To start short termcourses in
Har dwar e and Sof t war e

The process was del ayed due to Covid-19

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Managi ng Conmittee 12- Mar - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has evolved its own

ef fective managenent information system
whi ch enabl es it nmake proper decisions,
control and coordinate information in
the organi sation. Being an educati ona
institution, students, parents,

faculty, affiliated university,




DPI (col | eges) and parent nmanagenent are
its basic conponents. Thus the coll ege
has various ways to inpart information
to various stakeholders. Curricul um

| npl enentati on System The prescribed
syllabi is inparted to students in a
systematic way. Traditional chalk and
duster nmethod is conplenmented with
appropriate use of |ICT. The use of

PPTS, docunentaries and reading
materi al available on the internet is
suppl enented wi th cl assroom teachi ng.
Preparation of time table and acadenic
cal endar in the beginning of the
session helps the faculty to divide the
syl l abus and conplete it in a schedul ed
way. M dterm exans, classroomtests and
sem nars add to the proficiency of

i mparting know edge to students. The
progress of students is intimated to
parents through parent teacher neets
and tel ecommuni cati on. Know edge
Managenent System (Library and ICT): The
coll ege has a furnished library

equi pped with text and reference books,
magazi nes and journals on different

subj ects. Alice software is used in the
library. The library is fully
automated. The facility of NLI ST DELNET
is provided both to the faculty and
students. College Library provides
various kinds of services |ike issuing
books, web OPAC services, reference
servi ces, CAS/ SDI service, book
reservation services, photocopy
facility, internet facility, Eresources
facility and book bank facility for
provi di ng book |oans to the students
for whol e session. To enhance the

know edge of students, the library has
subscri ption of various journals,
current affair books and magazi nes to
keep students abreast with the current
know edge avail abl e on the soci al

medi a. Adninistration System Being an
ai ded and affiliated college, the
office frequently interacts with
university and DPl in addition to its
parent managenent. Postal conmunication
is also made with these authorities.
The coll ege al so has ¢ Broadcaster:

Roll no's are sent through Short
Message Service ¢ DAV Col | ege Jal andhar
News Facebook Page ¢ O ficial . DAV
Col | ege Jal andhar | nstagram page.
Public Relation Ofice Press club of
DAV Col | ege is doing a phenonenal job
by bringing every conpetition, sem nar




and event to the world by getting the
news printed in newspaper as well as
putting the news reports on socia
medi a platforns i.e. Facebook,
Instagramand Twitter. Al the social
net wor ki ng pages are handl ed by the
nane: DAV col | ege Jal andhar News. W
keep everyone updated about how t he
college is clinbing heights day after
day. Qur team al ways remai ns active for
mai ntai ning the PR of college, not only
across the region but across the gl obe
by soci al networking handl es.

Exam nation System CCTV caneras have
been installed as per the direction of
the university for the snooth and fair
conduct of exans. The university thus
keeps vigilance through distance.
Accounting and Finance System Conputer
based accounting system has been
adopted by the institution. Accounts
are maintained in Visual Catpro
software. They are kept up to date in a
conput eri sed way.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

D. A V. College, Jalandhar uphol ding the esteened ideals of Anglo Vedic system
of education, aspires to have transformational inpact on younger generation of
students. D.A V. College, Jalandhar has nechani smfor well-planned curricul um
delivery and docunentation. ¢« IQAC, in consultation with all heads of
departnents and professors- in-charge of different clubs and societies prepare
an acadenic cal endar. The list of holidays provided by the university/ state
governnent is also factored into it. The academi c cal endar within which a
activities are circunscribed is distributed to all departnents. Thus, it acts
as normative guide for both students and teachers. The schedule of work is
prepared accordingly. <Since the university foll ows senester system the
teachers are obliged to conplete the syllabus in about four nonths. However,
the teachers deploy various strategies to plan their work.. ¢ In the senester
system the course content is bifurcated according to the university senester
exam nation. ¢ The Teachers plan their work schedule in the view of the
abilities of the slow |learners, the average students and the advance | earners.
e Class tests are prominent feature of the academ c plan of the college. ¢ The
attendance and the score in the nmd senester tests are considered for
eligibility for the final university exam nation. ¢« The meticul ously devel oped
pl ans are inplenmented by the teachers through innovative teachi ng nmethods such
as di scussions, quizzes, assignments, presentations, printed study materials,
OHPs and PPPs. ¢ The | QAC nonitors the regul ar feedback regarding curricul um
delivery fromthe stakehol ders which helps in incorporating renedi al neasures.
e For effective deliverance of curriculum the college provides e-Learning
facility to the faculty and students through fully equi pped DELNET and
I NFLI BNET supported library. ¢ For maintaining quality and standards of




during the sessions.

t he Board of Studies,
Conmittee and in other
sem nars,
| npr ovenent

conferences and wor kshops,
Programes conducted by the university. To anal yse/ensure that the
st at ed objectives of the curriculum have been achi eved,
kept on the performance of the teachers and students.
students in the university exans further ensures that the students have been
provi ded quality |earning. Feedback from students al so plays a significant
to confirmthat the desired objectives have been achi eved.
f eedback response sheets regarding curriculumdelivery. The analysis is
conveyed to the managenent which takes corrective nmeasure when necessitated

Anti t sar

Board of Exam nations,
academ c bodi es.

academ c excellence the college conducts nmd senester test and surprise test
Coachi ng cl asses are conducted for
econom cal |y weaker section of the society. Though the curricul a taught
institution are designed in accordance with syl abi
affiliating Guru Nanak Dev University,
significant contribution in curriculumdesign through its faculty who are on
Uni versity Senate,
The faculty is encouraged to attend
Facul ty Devel opnent

mnority SC/ ST, OBC and
in the
prescribed by the

but the institution makes

Text Book
Programmes and Quality

a constant vigil is
The success rate of

rol e
| QAC anal yses the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration
Introduction
NA NA Ni | 00

Skill
Development

Focus on employ
ability/entreprene
urship

NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MA (Journalism

JOURNALI SM AND NMASS
COVMUNI CATI ON

31/ 07/ 2019

BVoc

RETAI L MANAGEMENT

11/ 06/ 2019

BCom

FI NANCI AL SERVI CE

30/ 05/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

QUALI TY CONTROL

DATA CARE NMANAGEMENT 20/ 08/ 2019 1

I NTERNET AND WEB 20/ 08/ 2019 42
DESI GNI NG

FOOD SCI ENCE AND 20/ 08/ 2019 47




| NSURANCE MANAGEMENT 20/ 08/ 2019 25
CORPORATE LEGAL 20/ 08/ 2019 52
FRAMEWORK
MASS COVMUNI CATI ON AND 20/ 08/ 2019 20
VI DEO PRODUCTI ON
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA (Journalism Voi ce of Punjab 7

BA (Journalism Ut t am Hi ndu 3

BA (Journalism Punjab bulletin 1

BA (Journalism Times of India 1

BA (Journalism My FM 2

BA (Journalism Fact News 1

BA (Journalism Pitaara TV 1

BA (Journalism Creative Adda 2

BA (Journalism Sanj ha TV 1
BCom SHI KSHA. COM | NTERNSHI P 109

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Anal ysis Student Eval uation of the Teacher The feedback fornms were
anal yzed and the foll owi ng observations are worth nentioning: « Al nost all the
respondents were of the view that the teachers fromall faculties had a

conpr ehensi ve know edge and under standi ng of the subject. Nearly 94.9 of the
respondents were of the view that the teachers were well prepared with their

| essons and they appreciated the outstanding positive interaction initiated by
the teachers in the classroons « 73 of the respondents were of the view that
the teachers gave assignnent that was useful for learning the subject matter. -
Majority of the students attended on-line classes due to Covid 19 for the

conmpl etion of their remaining syllabus. They were satisfied with on-1line
different platforns provided to them such as Zoom Google Meet, Google
classroom You Tube etc. ¢ A few conpl ai ned agai nst poor network facility. But
majority could well attend the on-line classes. ¢« Alnpst all the respondents
were satisfied with the reading naterial provided by teachers in the virtua
classes. ¢ The students were satisfied with the assignnments and the class tests




given to thembut a few of them w shed the tests to be evaluated on tine. -«

Maj ority of the respondent marked * Qutstanding’ option for regular and punctual
on-line lecturers. Ceneral Feedback ¢ Acadenic inputs provided by the teachers,
co-operations by the teaching and the non- teaching staff was highly

appreci ated by nearly 92.6 students ¢« Alnpst all the respondents were satisfied
with the on-line conmunicati on between the college and the parents. -
Notwi t hstandi ng a few conplaints regarding the sanitation of toilets, nearly
all the respondents felt that the coll ege had adequate heal thcare facilities,
drinking water facility, lab facilities, parking facility and greenery in the
campus. ¢ Al the respondents appreciated the discipline and the security
systemin the institute. ¢ The respondents were satisfied with the facilities
provided in the college library. « Sone students had nentioned a few probl ens
regardi ng washroons cl eanl i ness, hygiene and proper lighting and all these

i ssues were sorted out after a nmeeting with Principal ¢ The issue regarding the
renovation of furniture of Conputer sem nar hall was al so taken up and sorted
by the Principal. . Hostel Feedback Anal ysis of Feedback and Observations: The
feedback forms have been anal yzed and fol | owi ng observations are worth
mentioning: ¢ Al the resident scholars found that all the anenities were
provided to them < Alnost all the resident scholars highly appreciated the
potabl e drinking water facilities, security system recreation hall with LED
TV, W Fi facility and the conveni ent food nenu and the ragging free

at nosphere. ¢« Al the respondents were satisfied with the nmechani smset up for
the redressal of grievances. ¢ Sone of the respondents demanded to organize
sports events and trips exclusively for hostel inmates. The chief warden with
the perm ssion of the Principal organized Fun fest and Hostel sports Meet for
the resident scholars (both boys and girls). ¢« The inmates showed their

happi ness for organi zing extra-curricular activities in the hostel.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA JOURNALI SM 40 39 39
(Journalism AND MASS
COVMUNI CATI ON
BSc | NFORVATI ON 80 31 31
TECHNOLOGY
BSc COVPUTER 120 55 55
SClI ENCE
BSc Bl O 40 27 27
TECHNOLOGY
BSc NON- MEDI CAL 300 65 65
BSc VEDI CAL 300 39 39
BCom COMVERCE 825 498 498
BBA BUSI NESS 300 153 153
ADM NI STRATI ON
BA FI NE ARTS 640 494 494
BCA COVPUTER 180 162 162
APPLI CATI ON
View File




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3929 707 89 13 117

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
225 90 7 9 9 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To address the varied needs of students and establish a rapport between students and teachers on personal
levels, the college has implemented Student Mentoring System in the institution. The system has been planned
with the vision of the capacity building of the youth via academics, sports, imparting of moral and spiritual values
and provide a congenial and caring teaching-learning environment. Though flexible in nature, it functions along
with well-defined goals and objectives. On the one hand, it is an effective means of grooming the personality of
students, on the other it facilitates the role of teacher as a counsellor and guide and elevates his status as a
mentor. The system has proved as an effective mode of supporting students, when they are in the dire need of
counselling and support but are hesitant to seek it from their parents. Senior faculty members have been
assigned the role of mentors. Each has been allotted 21 students. He supports and encourages students to
pursue his academics in an effective way. He also takes care of his emotional development. He meets the wards
informally outside class hours twice a week and endeavours to address his complexes and problems. Critical
problems are brought to the notice of higher authorities so that they may be addressed. If needed,
parents/guardians are also contacted to know the reason of sudden academic irregularities and negative
behavioural changes of the ward. These mentors, ready to provide guidance to students collaborate with
Counselling Cell and Placement Cell. These cells play a humble role in this regard. With their life-long
experience and competence, the in-charges of these cells are capable of helping students. The Career Guidance
Cell provides academic counselling to them by judging their aptitude and distinctive abilities and advise them to
take up streams according to their aptitude and intelligence quotient . The cell advises mentors to make their
wards participate in talks on personality development, career opportunities, communication skill enhancement
programs, personal interview skills and mock group discussion. Taking advice from the cell, the mentors
encourage their students to give vent to their feelings and communicate their views. The Women mentors take
pains to ensure that girl students feel safe and secure in the college premises and do not suffer from any
complex. This is done through informal discussions, motivational discourses and short documentary films which
are frequently shown to them. The mentors are advised to keep a brief record of all discussions with students
and maintain a detailed progressive record of the students .All mentors have periodic meetings with the head of
the institution to discuss and intimate the problems of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4636 225 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year




No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

304

225

79

18

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

2019

Dr. Shi vani

Dhal |

Assi st ant
Pr of essor

at

Bent ham Anbassador
Bent ham Sci ence
Publ i sher

Sel ected as a

in
2019- 2020

2019

Dr. Shi vani

Dhal |

Assi st ant
Pr of essor

Edi t or at
netallic nateri al
sci ence Journal of

Publ i shing Co.

Sel ected as
Non-

Bi | i ngual

2019

Dr. Shi vani

Dhal |

Assi st ant
Pr of essor

Active Revi ewer
at Tal anta El sevi er
i nt ernati onal

Jour nal

2020

Dr. Sapana Sharma

Assi st ant
Pr of essor

Post er
SERB- DST sponsor ed
Nat i ona

on Sci ence and

Technol ogy for a
Sust ai nabl e Future

hel d on 06-07
March, 2020 in DAV
Col | ege,

Second Best
Award in

Conf erence

Jal andhar

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBC 210401 Chemi stry Sem 21/ 12/ 2019 16/ 03/ 2020
I
MCom 217601 Sem | 17/ 12/ 2019 13/ 03/ 2020
(Sl 206701 Conmput er 17/ 12/ 2019 16/ 03/ 2020
Sci ence Sem |
VA 213101 Econom cs Sem 26/ 12/ 2019 11/ 03/ 2020
I
VA 216401 Engl i sh Sem | 19/ 12/ 2019 12/ 03/ 2020




VA 2016301 Hi ndi Sem| 21/ 12/ 2019 11/ 03/ 2020
VA 208901 Hi story Sem | 12/ 12/ 2019 11/ 03/ 2020
(Sl 208601 I nf or mati on 17/ 12/ 2019 18/ 03/ 2020

Technol ogy Sem
I

MSc 211001 Mat hemat i cs 17/ 12/ 2019 13/ 03/ 2020
Sem |
MSc 209001 Physics Sem | 18/ 12/ 2019 16/ 03/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

To eval uate students’ progress throughout a prescribed course, sonme reforns
have been initiated on CIE systemat the institutional system It is used as a
way to track the academ c progress of students and inprove their performance.
The coll ege has inplenmented nentoring systemwhich plays a significant role in
reform ng internal evaluation systemin the college. The eval uati on process of
institution is planned and intimated to the faculty in advance. Tentative dates
for mdterm exanm nation and final exans are notified in the academn c cal endar
at the beginning of the session. Pattern of question papers is set as per the

gui delines issued by the university. HODs of all departnents ensure that

question papers are set according to the prescribed pattern. Md-term exans

during the odd senesters and class tests in the even senesters are hel d.
Anal ysis of results of each senester is done. The eval uated answer sheets are
at randomverified by senior faculty to ensure the standard eval uati on process.
The eval uated answer sheets are given back to students for verification and if

there is any grievance, it is redressed i Mmediately. Efforts are nade to
i nprove the performance of |ow scorers by arrangi ng remedi al classes for them
and internal exans and class tests are reschedul ed for them The students are
made aware of the m stakes they have commtted in their answer sheet. It has an
i ndependent Examination Conmittee conprising of a dean, deputy dean (pl anning),

deputy dean (secrecy) and deputy dean (conduct).

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endar Academ c Cal endar is prepared and published before the
begi nning of the first termof every acadenic year. The cal endar displays dates
of all academic events |like: ¢ Adm ssion process ¢ Commencenent of classes ¢
Col | ege house exami nation and result ¢ Senmester exanination ¢ Duration of
ODDY EVEN senester ¢ Extra mural activities, youth festivals, Science fair,
Sports Days, Annual Prize Distribution Functions and Convocation. ¢ The
cal endar is posted on college website. A copy is issued to all Heads of
departnent, Coordi nators and Deans. Teaching Plan: At the begi nning of acadenic
year, HODs hol d departnental neetings for preparations of teaching plans and
time table. It is mandatory for teachers to follow the tine table and teaching
pl ans religiously. The teachers are also required to submt the “ Progress
Report” of teaching plan to the principal after the conpletion of every
senester. Tine Table: Tine table for academ c senmester is prepared and
di spl ayed on notice board and circul ated anong staff nenbers. This helps to
ensure that the classroomteaching start on the very first day of the senester.
A separate time table for practical is prepared and di splayed on |l ab notice
board. Each lab Incharge is given a copy of tinetable well in advance.

Exam nati on Schedul es: Senester exam nation schedul es are notified through the
academ c cal endar issued before the beginning of the senester. Class test/ md
senester test are also notified through the notice boards. Dates of
exam nations, dates of assignments and project subm ssion are announced well in




advance. Total transparency is maintained in evaluation of answer books. Answer
books are returned to the students after evaluation for their self-analysis.
They are given freedomto clear their doubts by consulting their teachers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. davj al andhar.conm fil es/igac/ | QACY®02019- 20/ St udent ¥20Per f or mance. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
210403 VSl Chemi stry 28 27 96
Sem |11
210401 MSc Chem stry 33 29 88
Sem |
217603 MCom Sem |11 50 48 96
217601 MCom Sem | 42 32 76
206703 MSc Comput er 8 7 88

Sci ence Sem
11

206701 MSc Comput er 64 9 64
Sci ence Sem
[

213103 MA Economi cs 17 16 94
Sem |||
213101 VA Econom cs 15 12 80
Sem |
216403 MA Engl i sh 13 9 69
Sem |11
216401 MA Engl i sh 8 8 100
Sem |
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. davj al andhar.conffil es/igac/| QACY¥®02019- 20/ St udent ¥20Eval uat i on. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

St udent s 180 DBT 1500 1500




Resear ch
Projects (O her
t han conpul sory

by the
Uni versity)

St udent s 180
Resear ch
Projects (O her
t han conpul sory
by the

Uni versity)

DBT

3200

3200

St udent s 180
Resear ch
Projects (O her
t han conpul sory
by the

Uni versity)

DBT

2100

2100

Student s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

180

DBT

540

540

Maj or
Proj ects

1095

SERB, DST,
New Del hi

1680000

550000

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

180

DBT

10000

10000

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day wor kshop on
resune witing, Goup
di scussi on and Per sonal
I ntervi ew

Pl acenent and Trai ni ng
Cel |

14/ 10/ 2019

Entrepreneurship Mela :

St udent Wel fare Counci |

15/ 10/ 2019

Awar eness and | egal
rights for wonen

One Day
One Day wor kshop on Pl acenent and Trai ni ng 04/ 11/ 2019
Per sonal Brandi ng and Cel |
Mock | nterview
One Day Semi nar on Health NSS 13/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category




Wet | ab Excel | ence Make in Tern 23/ 10/ 2019 | nnovati ve
Wor kshop on DNA Award to Pvt Ltd. wor kshop
Fi ngerprinting | Department of
and Shastra Zool ogy, DAV
2019 Col | ege
chanpi onshi p. Jal andhar
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
DAV Verm DBT , New Organi c Proper use 15/ 10/ 2019
Col | ege Conpost Unit Del hi Fertilizer |of Bio Waste
Grls Hostel
Depar t ment Oyster DBT , New Oyster Producti on 01/ 03/ 2020
of Zool ogy Mushroom Del hi Mushroom of eatable
Lab Staff UG G owi ng fungi
St udent s
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Depart ment of Zool ogy

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Engl i sh

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depart nment of 1 0.21
Bot any
I nt ernati onal Depart nment of 9 4.74
Vat hermat i cs
I nt ernati onal Depart nent of 5 2.85
Zool ogy
I nt ernati onal Depart nment of 3 0
Conput er Sci ence
I nt ernati onal Depart nment of 2 1.56
Cheni stry
I nt ernati onal Depart nent of 5 2.45
Physi cs
I nt ernati onal Depart nment of 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department

Number of Publication

Depart nment of Zool ogy

5

Departnment of Conmerce

Depart ment of Botany

Depart ment of Hi ndi

Depart ment of Punj abi

Depart ment of English

Depart ment of Physics

Depart nent of Econom cs

Depart nent of Chem stry

Depart ment of Sanskrit

SN SN I O I BN B O IOl B )

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Conput at Nitika Nucl ear 2020 3 DAV Ni |
i onal Sangwan, I nst runent Col | ege,
study of f Sunmi t s and Jal andhar
ragment at i Jal ot a, Met hods in
on cross- Ashavani Physi cs
sections Kumar Resear ch
for 28Si Section B.
ions in
vari ous
medi a
usi ng
GEANT4,
Room t em S. I nt er nat 2020 2 DAV 2
perature Dhal |, BR i onal Col | ege Ja
hydr ogen Meht a Jour nal of | anadhar,
gas sensor Hydr ogen I1'T Delh
usi ng Ener gy
candl e
car bon
soot
Conserva Dr . 2020 0 DAV Ni |
tion of Pi Sapana Medi ci nal Col | ege,
crorrhiza Shar ma Pl ant s: An Jal andhar
kurroa Internatio
Wt h na
ar buscul ar Journal of
mycorr hi za Phyt onedi c
| fungi: i nes and
An Rel at ed
endanger ed I ndustries
and highly
economi ¢




medi ci na
herb of
H mal aya.

Conpar at
ive
Anal ysi s
of Big
Dat a
Proj ects
For
Sol ving Co
nput ati ona
I
Chal | enges
In Data

Raj eev
Pur i

Thi nk
I ndi a
Jour nal

2019

DAV
Col | ege,
Jal andhar

NiTl

Conpar at
ive
St udi es on
Text
Extraction
From Real
Ti e
| mages

Raj eev
Pur i

Thi nk
I ndi a
Jour nal

2019

DAV
Col | ege,
Jal andhar

NiTl

Tr ansl at
i on of
English Co
npl ex/ Conp
ound
Sent ences
into
I ndi an
Si gn
Language

Deepal
CGoyal ,
Vi shal Goy
al, Lalit
CGoya

I nt er nat

i onal
Jour nal of
Engi neerin
g Sci ences

2020

DAV
Col | ege,
Jal andhar

Ni |l

Furt her
studi es on
genus
Cyphant a
Wl ker (PI
at ychasmat
i nae: Noto
donti dae:
Lepi dopt er
a) from
| ndi a.

Ri shi
Kumar and
Anti t pal

Si ngh
Kal eka

uttar

Pr adesh
Jour nal of

Zool ogy

2020

DAV
Col | ege,
Jal andhar

Ni |l

Lewi s ac
id-
catal yzed
green
synt hesi s
and
bi ol ogi cal
st udi es of
pyrrol of 3,
4-c] pyrazo
les in
aqueous

Manpr eet
Kaur
Bal dev
Si ngh,
Anani a
Arj una

Jour nal
of Heteroc
yclic
Chem stry

2020

Punj abi
Uni versity
Patial a




medi um

Conput at Nitika Nucl ear 2020 3 DAV Ni |
i onal Sangwan, I nst runent Col | ege,
study of f Sunmi t s and Jal andhar
ragnent at i Jal ot a, Met hods in
on Cross- Ashavani Physi cs
sections Kumar Resear ch
for 28Si Section B
ions in
vari ous
nmedi a
usi ng
GEANT4
Ef f ect Vi ney Sh Jour nal 2019 0 DAV 1
of heat arma, Rajiv | of solid Col | ege,
treatnent |Sharna, Nar |State El ec Jal andhar
on t her mal i nder trochem st
and Arora, ry
nmechanical | Sinranjit
stability |Si ngh, Navj
of NaCH eet
doped Shar na,
xant han Ami t
gum based Anand,
hydr ogel s. Subheet
Kumar
Jain,
Suchi
Shar ma
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Applied 2020 125 1
Anal yzi ng Bahl, A Mat hemat i ¢ Depart nent
conmpl ex Cordero, R|s and Conp of Mat herma
dynam cs |Sharma, JR| utation tics,
of a novel |Torregrosa |(El sevier) D. A V.
bi - par anet Col | ege,
ric sixth Jal andhar
or der 144008,
iterative Punj ab,
schene for I ndi a
sol vi ng
nonl i near
syst ens
Control |l Ritu Optics C 2020 4 Nill DAV
abl e excit Pal, S onmuni cat i Col | ege
ations of |Loonmba and | ons, 474 Jal andhar,
rogue C. N (2020) Panj ab Uni
waves and Kumar 126153. versity, C
breat hers handi gar h

in an i nho




nogeneous
er bi um
doped
fiber
system
Mat t er Ritu Annal s 2019 4 2 DAV
wave Pal , S. of Col | ege
solitons |[Loonba and | Physics, Jal andhar,
of non-aut C. N 401 (2019) Panj ab Uni
ononmous Bo Kumar 116. versity, C
se- handi gar h.
Ei nstein c
ondensat es
with
ext ernal
drive
Dynam cs Ritu Jour nal 2020 4 4 DAV
of Jacobi Pal , of Mbdern Col | ege
elliptic Har neet Optics, Jal andhar,
and Kaur, A 571 2019 Panj ab Uni
soliton CGoyal and 66 versity, C
sol utions C. N handi gar h.
for the Kurrar
nmodi fied g
uadratic-
cubi ¢ nonl
i near Schrd
i nger
equati on
Room t em S Dhal |, I nt er nat 2020 10 2 DAV
perature BR Meht a i onal Col | ege
hydr ogen Jour nal of Jal andhar,
gas sensor Hydr ogen Panj ab Uni
usi ng Ener gy versity, C
candl e handi gar h.
car bon
soot
Conserva Dr. 2020 Nill Nill DAV
tion of Pi Sapana Medi ci nal Col | ege,
crorrhiza Shar na Pl ants: An Jal . PAU,
kurroa Internatio Ludhi ana
with nal
ar buscul ar Jopur nal
mycorr hi za of Phyt one
I fungi: di ci nes
An and
endanger ed rel ated
and highly I ndustries
economi ¢
medi ci nal
herb of
hi mal aya.
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local




At t ended/ Semni 32 104 10 24
nar s/ Wor kshops
Present ed 9 46 NI Ni |l
paper s
Resource Ni |l 19 Ni |l Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cycle Rally to H ndust an 1 22
Pronmot e communal pet rol eum
Har nony corporation limted
Sem nar on Drug HW Col | ege Nill 29
Abuse Jal andhar
Sem nar on NCC (Arny W ng) 3 50
Jal | i anwal a Bagh to
comrenor at e i ndi as
freedom struggl e
Bl ood Donati on NSS Unit with 7 70
Camp Cvil Hospital
Jal andhar
Tree plantation NSS Unit with 7 50
Yout h Servi ces
Depart ment

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

15th Nati onal Runner Up at M nistry of 55
Yout h Parl i anment Nati onal Level. Parl i amentary
(National Level) First at the Group |Affairs, Governnent

Organi sed on Level of India
Sept enber 3, 2019

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

for wonen

agency activites activites
Seni nar on DAV Col | ege To Cel ebrate 55 Nill
Heal t h Jal andhar Nat i onal wonen
Awar eness and day
Legal Rights




Sem nar on NSS Unit with Know Al DS , No 7 80
Al DS Awar eness |Red Ri bbon C ub Al DS
and District
yout h services
Depart nent
St ubbl e NSS Unit Wth No Stubbl e 7 150
Bur ni ng Directorate Bur ni ng , Save
Awar eness Ral ly | Youth Services |Water, Co-G een
in various Punj ab
villages i.e.
Nagr a,
War i yana,
Hi rapur,
Hel ran, Nandan
Pur
7 Days NSS Unit with Swaccha 7 108
Speci al NSS village Gram |Activities such
Canp at Vill age Panchayat as cl eanli ness,
Hi rapur Hi r apur Renove Gar bage,
Wat er Shed,
Rermove Unwant ed
G ass
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

at Airports in
I ndi an Sign

| anguage Synt heti

Ani mat i ons

convesi on tool for
publ i c Annoucenents

, DAV Col |

c

University Patiala

Col | ege | al andhar

Servi ces Managemet

ege Conpanny

Nature of activity Participant Source of financial support Duration
Drugs De- 200 Nehru Yuva Kendra 1
Addi ction Progranmre Organi zati ons
with Rural Youth
Vel fare Cl ubs
t hrough Nehru Yuva
Kendr a
Organi zati ons on
4t h March 2020.
Maj or Proj ect 1. Mnistry M nistry of 548
titled “Plagiarism of I'nformation I nformati on
Detection tool for | Technol ogy, Govt. Technol ogy, Govt.
I ndi an Language O India, 2. O India
docunents with Punj abi Uni versity,
speci al focus on Patiala 3. DAV
H ndi and Punj abi |Col | ege, Jal andhar.
| anguages
sanctioned by
M ni stry of
I nf or mat i on
Technol ogy, Govt.
of India.
Aut onmati c Punj abi SAAR Muni ci pal 912




View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
| NDUSTRY I nt ernship CALYXPOD 10/ 10/ 2019 10/ 10/ 2020 45
| NDUSTRY I nt ernship 01/ 09/ 2019 31/ 10/ 2020 109
SHI KSHA. COM
| NDUSTRY I nt ernship SIVN 01/ 07/ 2019 31/ 07/ 2019 1
SHI MLA
| NDUSTRY I nt ernshi p | MAGE 01/ 05/ 2019 31/ 05/ 2019 8
CONSULTI NG
| NDUSTRY I nt ernship PEACOCK 01/ 06/ 2019 30/ 06/ 2019 5
SOLAR
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

O7 services An I T
Conmpany Wth
Learning Hub (An
| SO 900122015
Certified Conpany)

09/ 06/ 2020

Ski |l
Devel opnent
Cut cone Based
Trai ni ngs,
Pl acenent, Trai ning
and RD Services in
the fields rel ated
to domain of IT
Sector mainly : Wb
and App
Devel opnent,
Di gital Marketing,
Sof t war e
Devel opnent and
System
Adm ni stration

5

Third i Pictures

10/ 06/ 2020

Busi ness,
Manuf act uri ng,
Skil | Devel opnent,
Educati on and RD
Services in the

fields of
Phot ography, Film
Maki ng and Vi deo
editing and rel ated
field

GARG PATHOLOGY

12/ 06/ 2020

Busi ness,




LABS, SULTANPUR
ROAD, KAPURTHALA

Manuf act uri ng,
Skill Devel opnent,
Educati on and RD
Services in the
fields of -

DI AGNOSTI C TESTS
AND PATHOLOGQ CAL
SPECI MEN SCREENI NGS
HAEMATCOL OGY
SEROLOGY AND OTHER
AB| OCHEM CAL
TESTI NG and
related fields

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5000000

5837685

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndows Ful l'y 6.0 2001
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 185044 Nill 324 129988 185368 129988

Books




e- Books 93 Ni Tl Nl 81650 93 81650
e- Books Nl Nl Nl 19470 Ni Tl 19470
CD & 145 Nl Nl 66551 145 66551
Vi deo
O hers(s 26 Nl Nl Ni Tl 26 Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L N N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 368 14 16 6 0 4 22 16 38
g
Added 28 0 0 1 0 0 0 20 0
Tot al 396 14 16 7 0 4 22 36 38

4.3.2 — Bandwidth available of internet connection in the

Institution (Leased line)

36 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Google Drive

https://drive.google.comfile/d/ 18VfESI
aBi TTKLf nXkg-
a0_T71 ybTNR3n/ vi ew?usp=shari ng

Googl e C ass Room

https://drive.google.comfile/d/ 1&-PJP
ET7F9u3PJXa50gsnRggEl HNndA/ vi ew?usp=sha

ring

Vi deo E- Cont ent

https://drive.google.comfilel/d/ 1CkrEks
i agFAMeCOhavn_Jt 8ekf - OYHFA/ vi ew?usp=sha

ring

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical
component, during the year

facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical




facilities facilites

12000000 12198607 1600000 1537335

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance of Physical Facilities. There is a sanitary inspector who
nmoni tors the mai ntenance and cl eanliness of the building, classroons, different
| abs, college canteen, hostel building and college | awns. The col | ege has
appoi nted an overseer who has a team of plunber, carpenter and el ectricians
They | ook after the daily maintenance of the physical infrastructure of the
col | ege. Mai ntenance of equi pnent |ike generator, subnersible tubewell, water
storage tank and general lighting is done by technical experts. AMC of
generator, commercial R O systemis done every year. M ntenance of ICT
Facilities Each conputer |ab has one dedicated staff nmenber (SLA/JLA/Sr. LA) to
| ook after the day to day affairs. They | ook after the mnor problens and. The
departnent al so has a team of technicians who nonitors the repair of conputer
systens, networking etc. of Conputer Labs as well as of the whol e canmpus. For
UPS, the coll ege outsources services under AMC contracts. ICT facilities which
i nclude the required software installation, antivirus up gradation and the
coll ege website is nmaintained by the departnent of Conputer Science Mintenance
of Science Laboratories 1. Laboratory in-charges take care of these labs. Al
t he equi pnent, chemicals and gl assware required by students is provided by
them Manual for use of each equipnent is available in | abs. Continuous
checki ng and nmai ntenance of equi prment is done after every senester. Purchase of
the chemcals and gl assware is done regularly as per the requirenent. Annual
mai nt enance of Miseum Speci nens, slides, snmart boards is provided by the | ab
attendants. Tine to tine services and repair of microscope, Mcrotone
Centrifuges, BOD incubator etc. is done by technicians and suppliers.

Mai nt enance of Sports Facilities The coll ege has an Athletic Council whose
nmenbers are Prof. In-charge of the different ganmes The sports equi pnent,
grounds and different courts in college are supervised by the sports
departnent. Gymmasiumis maintained by the supporting staff of the Departnent
of Physical Education. G ound | evel maintenance is done annually during
vacation in addition to the seasonal maintenance done once in every three
nmont hs. Grounds are maintained by state of the art water sprinkling system Two
di esel operated |lawn nowers are used to cut the grass. Maintenance of Library
Resources Col |l ege Library provides various kinds of services |ike issuing
books, web OPAC services, reference services, CAS/ SD service, book reservation
servi ces, photocopy facility, internet facility, E-resources facility and book
bank facility for providing book | oans to the students for whol e session. For
provi ding these services in an organi sed and systenati c way, college has
recruited library staff having 2 Librarians, one Junior assistant, one data
entry operator, one clerk, three restorer and si x peons. Mintenance of O her
Anenities The canpus is under surveillance and CCTV caneras are naintai ned by
the service providers. Qutdated and worn out assets are replaced by the
purchase comrittee as per norns or new itens are procured. Annual stock
checking of furniture, |ab equi pnent, stationery. sports itens is carried out
by the designated faculty. The consolidated report is submtted to the higher
authority at the end of the year.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees




Schol arshi p
( Si ngapore)

Fi nanci al Support Stipend to staff 5098 10023299
frominstitution ward and ot her
students,
Concessi on to EMA
and Sports
students, |nsurance
Prem um
Fi nanci al Support
from G her Sources
a) Nati onal Kal pana Chaw a 20 6200
Shagun Schene
b) I nternati onal Shiv Chand Gupta 66 160000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Yoga day

enhancement scheme enrolled
One Nation - 06/ 06/ 2020 100 Art of Living
Unl i m ted Happi ness
Mar at hon
Renedi al Coachi ng 03/ 09/ 2019 107 Depart nment O
Conput er Sci ence
Onl i ne Wor kshop 21/ 05/ 2020 25 Art of Living
on “Parenting your
child” (0-13 Years)
Stress-free- 04/ 06/ 2020 50 Art of Living
exam nation for
students stress
free teaching for
teachers
I nt ernati onal 21/ 06/ 2020 270 NCC and NSS (As

per the Protocol

gi ven by Ayush

Mant ral aya, New
Del hi)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 UGC Net 30 25 13
Exam
Qui dance, CA
Exam
Coachi ng,




Car eer
Counsel I'i ng

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
VFS 1039 216 | NFOSYS, 266 57
GLOBAL, NHS LI C, PNB,
HOSPI TAL, LI DO
TCS, TCY, LEARNI NG,
UNI COM CAPGEM NI ,
FI NCORP, CANARA HSBC
ENEXUS OBC, ESAF,
GLOBAL, VP ZOLOSTAYS
VI Z CQ, PROPERTI ES,
ZENPACT, RCF,
PEARSON, RAI LVWAYS,
DAT CRPF, WY FM
I NSURANCE, PRI ME ASI A
CAPI TAL TV, ZEE
SVALL PUNJABI ,
FI NANCE PUNJAB
BANK, 1CICl KESARI ,
PRU LI FE SANJHA TV,
I NSURANCE, VEDI A WAVE
KOTAK CANADA, DAI N
MAHI NDRA I KIAGRAN,
BANK, | DS I TC
| NFOTECH, KAPURTHALA
W PRO,
CONCENTRI X,
NESTLE,
AVAZON ETC.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 7 BA Arts DAV MA
Col | ege, (Sanskrit)
Jal andhar
Nill 4 BA Arts DAV VA




Col | ege, (Punj abi)
Jal andhar
2019 5 BA Arts DAV MA (Pol
Col | ege, Sci )
Jal andhar
2019 1 BA Arts DAV VA
Col | ege, (Hi story)
Jal andhar
2019 2 BA Arts DAV MA (Hi ndi)
Col | ege,
Jal andhar
2019 15 BA Arts DAV
Col | ege, MA( Engl i sh)
Jal andhar
2019 2 BA Arts DAV MA( Econom
Col | ege, cs)
Jal andhar
2020 4 BFST Food Tech PAU M Sc Food
(Hons.) Ludhi ana (02 | Sci ence and
st udent s) Technol ogy
PTU
Kapurt hal a
(02
st udent s)
2019 1 BIMC Depart nent The Del hi Post
of School of Co graduat e
Journalism | munication |diploma in c
Mass Conmuni onmuni cati on
cation
2019 1 BIMC Depart ment Panj ab Masters in
of Uni versity Jour nal i sm
Journal i sm and Mass com
Mass Conmuni nmuni cati on
cation
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 7
GATE 2
Any O her 8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Science Galleria Di stri ct 450

| T Fest Col | ege 700
Yout h Festi val Zonal C Zone 150

Fenci ng I nter-Coll ege 3




Lawn Tenni s

I nter-Coll ege

Lawn Tenni s Inter-University 1
Shoot i ng I nter-Coll ege 4
Rugby I nter-Coll ege 15
Kho- Kho I nter-Coll ege 12
Kabaddi I nter-Coll ege 12

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Particip Nat i onal 4 Nill 195304, 1.
ation 195380, Amanpr eet
195347, Si ngh
195340 2. Mehkeet
Si ngh
3. Sarbhjit
Si ngh 4.
Kar anbi r
Si ngh
2020 Particip Nat i onal 8 Nl 195076, 1.
ation 184049, Bal j eet
195330, Si ngh 2. Ka
195111, randeep
195312, Si ngh
195157, 3. Gur pal
195362, Si ngh 4.
195340 Ranman
Kumar 5.
Sudar shan
Si ngh 6.
Ranj ot
Si ngh
7.Henjit
Si ngh 8.
Kar anbi r
Si ngh
2019 Particip Nat i onal 6 Nill 196531, 1. Prerit
ation 185212, dutta
182002, 2. Keshav
185216, Shar na
175041, 3. Parth
195831 Aggar wal
4. Arjun
Ver na
5. Gour av
Choudhary
6.
Abhi shek
Baj aj




2019 Nat i onal 1 Nl 175087 Mal i ka
Pr esi dent Handa
award for
Enpower nen

t of
per son
wi th disab
ilities
for the
year
2020 ol d Nat i onal 1 Nill 175087 Mal i ka
Medal Handa
2020 UN | nt er nat 1 Ni Il Ni Il Tani shga
VFor ce i onal Anand
I ndia Team
BRAND
AVBASSADOR
2019 Particip Nat i onal 1 Ni Tl 185269
ation Gur wi nder
Si ngh

2019 Particip I nt er nat 1 Nill 195436 Jasneet

ation i onal Si ngh

2019 Particip Nat i onal 1 Nill 186338 Banki m

ation Shar na
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is not any official student council in the college as Punjab governnent
has banned any such council. But students have been given due representation in
various bodies and comrittees of the college. Cass representatives from
i ndi vi dual classes are nom nated. Senior students assist the teachers in the
i nduction progranme of new students. They help in coordinating all the events
rel ated to acadenmic, co-curricular and extracurricular activities. They
conmuni cate problens faced by junior students to the principal and help in
redressing them Every year, students are nominated to various conmttees as
representatives. Various societies and clubs have student representatives for
their snooth and proper functioning. Such practice brings transparency in their
functioning. At the sanme tine, it instils the qualities of |eadership anong
students. For the year 2019-20, follow ng societies had the students as the
menber representatives: 1. Mahila club 2. Press Cub 3. Anti Ragging Comittee
4. Gievance Redressal Cell 5. Yoga and Meditation Club 6. Internal Quality
Assurance Cell 7. Discipline Committee 8. NCC Club 9. Coll ege Magazi ne
Committee 10. Student welfare council Students’ Wl fare Council of the college
organi zes various events for students. Elected students are decorated with
badges. Entrepreneur fairs are held by the council to showcase the students’
skills and ignite the spirit of enthusiasm.|t al so organi zes extension
| ectures on gender equality. Inportant festivals are cel ebrated by the council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

934

5.4.3 — Alumni contribution during the year (in Rupees) :

634448

5.4.4 — Meetings/activities organized by Alumni Association :

The alumi of the college remained active during the session 2019-20.

Phi | ant hropi ¢ al umi gave stipends to the needy students. They al so hel ped
various cells and units organi ze awareness canpai gns. The Al ummi Associ ati on of
Commer ce Departnent organi zed Al unmi Meet where renowned busi nessman M Raj esh

Vaid of AR Sales Corp from United States, M. Bir Parkash, General Manager,
MELC, Australia, M Ashwani Kumar of M S Victor Forging, Jalandhar participated

and donated noney to the coll ege.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The process of planning of academ c and co-acadeni ¢ cal endar had been
decentralized to respective departnments to work in synchronization with the
academ c council of the institution. Departnents held neeting with their staff
to schedul e various events like social, technical, cultural, acadenic,
exam nation, evaluation, sports, personality devel opnent sessions, yoga,
remedi al cl asses, nock test etc. Based on inputs fromdepartnents a conposite
and holistic college |evel cal endar was planned. The responsibility of the
i mpl emrentati on of academ c cal endar was al so decentralized to the respective
departnents. 2. The tine table planning, exam nation seating plan (Automated
room and invigilator allocation), attendance nai ntenance procedure had been
decentralized to great extent with effect fromthis year. The heads of the
various departnents submitted the work allocation after hol ding the
departnental neetings. One teacher representative fromeach departnent was
included in the tine table commttee who was made responsi bl e of designing
ti metabl e of respective departnent. The tinme table I ncharge/ Dean were
responsi bl e for checking the tine table and cross checking the various
anbiguities along with the planning in context to the overall college Tine
Tabl e. This was done with automation tool which really helped in saving tinme by
i mproving the functionality and reducing errors in its planning. Exam nation
seating plan process had al so been decentralized and was done with an
aut omati on tool which automatically allocates room and invigilator based on
permut ati on and conbi nati ons and cl ass strength. Exam nation question paper
setting and printing was al so shifted from outsource node to in-house
arrangement with help of docunmentation and comuni cation automation tools. Til
| ast year the attendance was done manually and all the shortages and reports
related to it were generated manually by different staff nenmbers put on duty,
but with effect fromthis academ c session, this work is done at a click of
nmouse with automated attendance shortage cal cul ation, rem nder to parents and
students and creation of autonated attendance register.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Adm ssion of Students

The admi ssion criterion is prescribed
by the affiliating university and
col | ege adheres to these regul ations
strictly. ¢ Faculty nenbers are
entrusted with task of supervising the
adm ssion process. Applicants who
fulfil the requisite eligibility
Criteria are admtted on the first come
first serve basis. ¢« The Career
Gui dance Cell counsels the applicants
regarding different streans. ¢ The
profile of each student is neticulously
recorded and mai ntai ned through Online
Canmpus Anal yser Software. ¢ Counselling
cell has been setup where Dean, Career
counsel ling, HODs and teacher
representatives guide the applicants
and parents for career planning and
adm ssions. ¢ |nduction session are
al so organi zed

Industry Interaction / Coll aboration

Experts fromindustry, banks and
conpanies are invited to deliver
| ectures by interacting with students
to give theman insight into the job
mar ket. ¢ Banks and conpani es offer
jobs and internships to students. -«
Students from BFST Visit industries
i ke Boon, Jagatjit industries,
Pepsi Co, Verka Mohali, Beverages PVT
—LTD Ludhi ana, Beverages PVT —-LTD
Ludhi ana, Nestle industries (noga),
Maha | axm industries, Paras Industries
, Metro mlk Jal andhar, Amul -
| T/ Conmrer ce/ Food Sci ence students are
trained for industry-oriented project
work as part of curriculum < Various
MOU s such as 07 Services, Garg
Pat hol ogy Labs and Third i Pictures are
signed to start industry and academnic
| i nkages.

Human Resour ce Managenent

Faculty is appointed and paid by the
managenent as per the guidelines of
UGC. « Every year confidential report
regarding their appraisal by students
and their efforts to career advancenent
are placed before the Local Managi ng
Committee and sent online to the parent
managenent. ¢ Teacher’s return forns
are submitted annually to the
uni versity also.  Faculty nenbers are
granted duty | eave to attend FDPs and
present papers in international and
nati onal sem nars and conferences. Such
activities of the teachers are
intimted to the managing conmittee. A




manual record of such activities is
kept by the Dean Academ cs and Dean
Resear ch

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The periodic augmentation of IT
infrastructure is done to offer range
of facilities best suited for the new
pedagogi cal met hodol ogi es. The col | ege
has added the latest ICT tools and AC
systeme+ Financial aid frompolitical
| eaders, NRI's and governnment agencies

is used for the devel opnent of

infrastructure. ¢ This year 324 new

books and 93 journals are added into
the know edge resource centre. Coll ege

library is now enriched wth 185365

books, 93 journals ¢ Coll ege has
collaborated with Jio to setup coll ege
| evel WFi network ¢ Various

departnental |ibraries have been setup.

Research and Devel opnent

To assist and facilitate the career
enhancenent of the staff, two new posts
of Deans (Dean Academ cs and Dean
Resear ch) have been created. They
notivate the faculty to devel op
anal ytical abilities and engage in
scholarly pursuits. ¢ College publishes
various journals to pronote research
i ke Bi Annual Research Journal Journa
of Political Science, The Economc
Wrld A Research Journal of Econom cs
and Busi ness (Bi Annual Referred
Research Journal) ¢ Coll ege approached
various fundi ng agenci es for sponsoring
mej or/ m nor projects ¢ Mtivates the
faculty nenbers and the students to
organi ze various sem nars and wor kshops
at Institutional/ State/ National/
International levels. ¢ A research Lab
has been set up.

Exam nati on and Eval uati on

As per the schedule provided in the
academ ¢ cal endar, class tests,
sem nars and nock tests are conducted
The progress of students is nonitored
and is shared anpbng t he stake hol ders.
PTMis al so organi zed to discuss the
i ssues faced by the students and
necessary steps to be taken.

* Exanmi nati on seating plan process has
al so been decentralized and is done
wi th an automation tool which
automatically all ocates room and
i nvigilator based on permutation and
combi nati ons and cl ass strength.
Exami nati on question paper setting and
printing is also shifted from outsource
node to in house arrangement with help
of docunentation and conmmuni cati on




automati on tools.

Teachi ng and Learni ng

Facul ty devel opnent programes and
wor kshop are often organized to enrich
the teaching faculty. ¢ In order to
build student |earning process friendly
and effective, different e-Ilearning
resources, e Books, e Journals, student
sem nars, |eadership training prograns
and various audi o/video tools are used.
Format i ve assessnent is conducted for

each subject via oral tests, class
tests, mdterm exam nations, group
di scussi ons, and power point

Sunmati ve evaluation is
achi eved through the final exani nation
conducted by the university. ¢ To
support blind people, department of
comput er science has created tal king
eBooks. Hard copi es of books are
digitized and then tal ki ng books are
created fromdigital contents.

present ati ons.

Curri cul um Devel opnent

Many senior faculty nmenbers are the
part of board of studies and faculties
of the different departments. They
contribute curricul umdevel opnent. The
coll ege al so runs vari ous ADDON courses
like Internet Web Designing, Data Care
Managenent, Food science and Quality
Control, Insurance Managenent,

Cor porate Legal Framework and Mass
Communi cation Video Production. Their
curriculumis also prepared by the
coll ege faculty and further approved by
the UGC and university.

6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Yes
Admi ni stration Yes
Fi nance and Accounts Yes
St udent Admi ssion and Support Yes
Exami nat i on Yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Year Name of Teacher
2019 Dr. Shivani
Dhal |

Frontiers of
Excel l ence in
W de and
U traw de

|1 T Borrbay

5000




Bandgap
Senm conduct ors
and El ectronic

Syst ens

2020

Dr . Manpr eet
Kaur

Pr of essor Ram
Chand Paul
Nat i onal
Synposi um on
Ener gi ng
Chemi cal
| nnovati ons for
Swachh, Swast h
Sarvatra Bhar at
at Depart nent
of Chemistry
Centre for
Advance Studies
in Chem stry

Punj ab
Uni versi ty,
Chandi garh

4628

2020

Dr. Isha
Behal

Mul tidiscipl
nary Nati onal
Conf erence on

Sci ence
Technol ogy for
sust ai nabl e
Future

DAV Col | ege,
Jal andhar

750

2020

Dr. Anju
Chaabr a

Mul tidiscipl
nary Nati onal
Conf erence on

Sci ence
Technol ogy for
sust ai nabl e
Future

DAV Col | ege,
Jal andhar

750

2020

Dr. Ashu Bah

Mul tidiscipli
nary Nati onal
Conf erence on

Sci ence
Technol ogy for
sust ai nabl e
Future

DAV Col | ege,
Jal andhar

750

2020

Dr. S K Tul

Mul tidiscipl
nary Nati onal
Conf erence on

Sci ence
Technol ogy for
sust ai nabl e
Future

DAV Col | ege,
Jal andhar

750

2020

Dr. Shivan
Ver ma

Mul ti discipli
nary Nati onal
Conf erence on

Sci ence
Technol ogy for
sust ai nabl e
Future

DAV Col | ege,
Jal andhar

750

2020

Dr. Sapana
Shar ma

Mul tidiscipl
nary Nati onal

DAV Col | ege,
Jal andhar

750




Conf erence on
Sci ence
Technol ogy for
sust ai nabl e
Future

2020

Dr. Lovl een

Mul tidiscipl
nary Nati onal
Conf erence on

Sci ence
Technol ogy for
sust ai nabl e
Future

DAV Col | ege,
Jal andhar

750

2020

Dr. Konal

Arora

Mul tidiscipli
nary Nati onal
Conf erence on

Sci ence
Technol ogy for
sust ai nabl e
Future

DAV Col | ege,
Jal andhar

750

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Ni | Lab Oie Nill 55
ntation 10/ 09/ 2019 |11/ 09/ 2019
Pr ogr amre
2019 Two days Two days 100 35
wor kshop wor kshop |20/ 12/ 2019 |21/ 12/ 2019
on on
“Digital “Digita
Li teracy: Li teracy:
Enpower i ng |Enmpoweri ng
Seni ors, Seni or s,
Parents, Parents,
Staff and | Staff and
Yout h” Yout h”
2020 Sem nar Ni | 55 Ni |
on Health 13/ 02/ 2020 |13/ 02/ 2020
Awar eness
and Legal
Ri ghts for
Wnen on
Nat i onal
Wnen’ s
Day
2020 Wor kshop Wor kshop 60 20
on E- on E- 18/ 03/ 2020 |18/ 03/ 2020
filling of |filling of




I T return I T return
2020 Behavi ou Behavi ou 200 42
ral ral 01/ 06/ 2020 |01/ 06/ 2020
changes changes
am d amd
CoviD-19 : |COovI D19
| ssues and |l ssues and
Redr essal Redr essa
View File

Title of the

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

professional
development
programme

Facul ty

Number of teachers
who attended

From Date

To date

Duration

| nducti on
Pr ogr amme

8- week course 1

03/ 07/ 2019

04/ 07/ 2019

02

on Wldlife
Conservati on

Ref r esher

24/ 07/ 2019

29/ 09/ 2019

56

course on
Conmer ce and

Managenent

FDP on

04/ 11/ 2019

16/ 11/ 2019

13

and wirel ess
sensor network

UGC sponsor ed

Enbedded system

08/ 11/ 2019

12/ 11/ 2019

05

Orientation
Pr ogr amre

FDP on Modern

13/ 11/ 2019

03/ 12/ 2019

21

Tool s and
Techni ques for
Teachers and
Researchers

Short term

18/ 11/ 2019

22/ 11/ 2019

05

course on
Artificia
Intelligence
usi ng deep
| earni ng and
machi ne

| ear ni ng

FDP on Use of

09/ 12/ 2019

13/ 12/ 2019

05

nmachi ne

| ear ni ng and
optinmisation to
solve real life
pr obl ens

FDP on

19/ 12/ 2019

19/ 12/ 2019

01

21/ 12/ 2019

25/ 12/ 2019

05




Artificia
Intelligence
and Sof t
computi ng
Techni ques for
Engi neeri ng
application

NCM Teacher s 1 25/ 12/ 2019 30/ 12/ 2019 06
Enri chnent
Wor kshop on
Conput at i onal
Met hods for
Sol vi ng
Differenti al
Equati ons

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

143 82 92 79

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Fee concession to staff Fee concession to staff Free Internet Facility
wards ¢ Free wards ¢ Free e Dispensary ¢ 09
books/library facilities | books/library facilities schol arshi p schenes for
for staff wards e for staff wards e all students ¢ Post
Di spensary ¢ Free parking | Dispensary ¢ Credit and matric schene for SC/ OBC
for staff and their wards Thrift society « Life students ¢ Fee concession
o Staff Welfare funde | nsurance Schene ¢ Free e Accidental |nsurance -
Group I nsurance Scheme e parking for staff and Free education to artists
Li fe I nsurance Schene - their wards ¢ Staff and sports persons ¢ Book
Credit and Thrift society Wl fare fund Bank (students) ¢ Earn
* Refrigerator Hot case whil e you | earn schene -
in every departnment o Conmon room for girls e
Water purifiers and water Yoga and karate cl asses
cool ers

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

Internal audit is carried out once in a year in the nonth of July/ August after
the completion of the financial year by the charted accountant appointed by
DAVCMC, New Del hi fromthe panel of CAs .The bal anced sheet is al so prepared by
the same CA The external audit is done by the auditors from Auditor General
(Punj ab) office (DPl) once or twice a year. They conduct audit of governnent
grants. The last audit by the DPI O fice was carried out in the nonth of
May/ June, 2019.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

M. Rajesh Vaid of AR 634448 Al umi Meet, Commerce




Sal es Corp from United Forum

States M. Bir Parkash,
General Manager, MELC,
Australia M. Ashwani
Kumar of M'S Victor
For gi ng, Jal andhar M.
C.M Juneja, Capital
Local Area Bank

View File

6.4.3 — Total corpus fund generated

60000000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. HM Yes Conmittee
Mttal headed by
(nomi nat ed) Regi strar
fromNT
Jal andhar
Admi nistrative Yes DRI, AG Yes DAVCMC, New
Ofice Del hi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Two days workshop on Digital Literacy: Enpowering Seniors, Parents, Staff and

Youth « Aid for Apahaj Ashram Deaf and Dunb School, Jal andhar ¢ Adoption of
H rapur village for Digital and Swachh Bharat awareness ¢ \Wbi nar on
International Yoga Day on 21st June 2020 ¢ Semi nar on Al DS awar eness

6.5.3 — Development programmes for support staff (at least three)

* Yoga cl asses for destressing ¢ Free coaching classes for their wards « Use of
Net wor ki ng and Googl e Pay. Use of nobile for Digital paynents

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Online subm ssion of fees « Online student attendance ¢ Industrial acadenic
partnership was strengthened for internship of students in reputed M\Cs -
Encour agenent of rain harvesting ¢ W-Fi enabl ed canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Ti mel y 23/ 12/ 2019 Nill Nill Nill
subm ssi on
of AQAR




2018-19 to
NAAC

2019

Sem nar on
Rl SK
MANAGEMENT
in Indian
Banks
(Practice
Aspect)

07/ 09/ 2019

07/ 09/ 2019

07/ 09/ 2019

34

2019

Lecture on
“How t o do
well inlife
to becone
successful ”

19/ 09/ 2019

19/ 09/ 2019

19/ 09/ 2019

100

2019

Nat i onal
sem nar on
“Ensuring
Quality in

H gher

Education- A
progressi ve
way to
Nat i onal
Devel opnent”

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

200

2019

Entreprene
urship Mel a

15/ 10/ 2019

15/ 10/ 2019

15/ 10/ 2019

300

2019

One day
wor kshop on
Resune
Witing and
GDs

16/ 10/ 2019

16/ 10/ 2019

16/ 10/ 2019

40

2019

Sci ence
Galleria

18/ 10/ 2019

18/ 10/ 2019

19/ 10/ 2019

450

2019

One day
wor kshop on
Mock
[ nterviews
and GDs

19/ 10/ 2019

19/ 10/ 2019

19/ 10/ 2019

40

2020

Nat i ona
Conf erence
on Sci ence

and
Technol ogy
for
Sust ai nabl e
Future

06/ 03/ 2020

06/ 03/ 2020

07/ 03/ 2020

330

2020

Internatio
nal Wonen’s
Day
Cel ebration

09/ 03/ 2020

09/ 03/ 2020

09/ 03/ 2020

35

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Sem nar on 13/ 02/ 2020 13/ 02/ 2020 55 Nl
Heal t h
Awar eness and
Legal Rights
for Whnen on
Nat i onal
Wnen’ s Day

I nt ernati onal 09/ 03/ 2020 09/ 03/ 2020 35 Ni Tl
Wnen’ s Day
Cel ebrati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege has adopted foll owing ways for energy conservation. The traditiona
bul bs have been replaced with CFLs as they use al nost one fifth energy of
conventional bul bs and give the sane output. This reduces energy consunption
and causes | ower emnission of heat. The open air theatre has been used for
conducting rehearsal s and organising college functions. These practices help
reduce energy consunption. L.C.D. Mnitors are used in all conputer |abs. They
save energy and power consunption. There is sufficient cross ventilation in
| aboratories and class roons to avoid the unnecessary use of electricity. The
annual mai ntenance of all conputers and other related peripherals is done. Thus
they have longer life and it enhances energy efficiency. The institution has a
sol ar power roof top panel of 10 kw capacity.6 canpus lights are run by sol ar

ener gy.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift No Ni |l
Ranp/ Rai | s Yes 1
Braille Yes NI
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes Ni |l
Speci al skill Yes Nl
devel opment for
differently abl ed
students
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 07/ 2 1 Tree pl Save En 57
019 antation |vironnent
2019 1 1 04/ 10/ 2 1 Bl ood Save 77
019 Donat i on Li ves
Canp
2019 1 1 04/ 10/ 2 1 St ubbl e No 157
019 Bur ni ng St ubbl e
Awar eness | Burni ng
Rally in Save
various |water Go
vi |l | ages Green
i.e
Nagr a,
War i yana,
H rapur,
Hel r an,
Nandanpur
2019 1 1 21/ 12/ 2 7 NSS Heal t h 200
019 Canp at |Awar eness
vil | age
Hi rapur
2020 1 1 04/ 03/ 2 1 Drugs d Heal th 200
020 e- Addi cti |Awar eness
on
Awar eness
Pr ogr amre
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni versity Cal endar
O di nances and
Regul ati ons

01/07/ 2019

Cal endar.
det ai |

al | owance,

The col |l ege adheres to
rul es and regul ati ons
specified in the Quru
Nanak Dev University
The cal endar
provi des the
gui del i nes whi ch
affiliated colleges
shoul d foll ow regarding
t he appoi ntments of
teachi ng and non
—t eachi ng enpl oyees.
cal endar

in

The

al so details
terns and conditions
applicable to research
fell ows, payment of
travelling and daily
appoi nt ment
and scal e of honorari um




for exam ners,
appoi nt rent and scal e of
honor ari um f or
supervisory staff. The
cal endar safeguards the
i nterests of enpl oyees
and it is mandatory for
the institution to follow
it. It is available in
the library and enpl oyees
can refer to it in
enmer gency.

Dayanand Angl oVedi c
Col | ege Trust and
Managenent Society, New
Del hi Rul es of the
Managi ng Conmittee

01/07/ 2019

Rul es of the DAV
Col | ege Managi ng
Conmi tt ee DAV Managi ng
Committee has its
handbook of rules and
regul ations for the
institutions run by it.
It refers to the ains and
obj ectives of DAV Trust.
It throws light on the
rul es and regul ation
regardi ng provident fund
of enpl oyees, finance and
accounts, budget
al l ocation and audit,
appoi nt rent and genera
condi tions of service. It
also refers to the
retirenment age of
enpl oyees and provi si on
of casual and maternity
| eaves . The conmittee
foll ows service agreenent
as instructed in the
uni versity cal endar

10 Principles of Arya
Sangj

01/07/ 2019

10 Principles of Arya
Samaj The Col | ege takes
pride in follow ng 10
principles of Arya Sangj .
It is mandatory for
students as well as
teachers to foll ow t hem
in spirit .These
principles assert the
exi stence of God and
consi der himthe cause of
all true know edge. These
principles are the code
of conduct for al
associated with DAV. Both
students and teachers
shoul d accept truth,

di spel ignorance and
pronot e know edge. They
shoul d endeavour to




pronote wel |l -being of al
and their conduct towards
all shoul d be gui ded by
| ove, righteousness
justice. Their acts
shoul d be perforned after
del i berating what is
right and w ong.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Havan Yaj na at 20/ 07/ 2019 20/ 07/ 2019 200
the start of Odd
Senest er
Visit to Apahaj 18/ 08/ 2019 18/ 08/ 2019 25
Ashram
Visit to Deaf and 08/ 09/ 2019 08/ 09/ 2019 25
Dunb School
NSS Day 24/ 09/ 2019 24/ 09/ 2019 100

Cel ebration to
pronote Service

Bef ore Sel f
NCC Day to teach 25/ 11/ 2019 25/ 11/ 2019 175
Unity and
Di sci pline
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 130
Worl d Al DS Day 01/ 12/ 2019 01/ 12/ 2019 45
Cel ebration
Havan Yaj na at 11/ 01/ 2020 11/ 01/ 2020 200
the start of Even
Senest er
Nat i onal Vot er 25/ 01/ 2020 25/ 01/ 2020 200
Day Cel ebration
Worl d Envi r onnent 05/ 06/ 2020 05/ 06/ 2020 50
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sol ar Power Panels and solar lights in the canpus

Battery driven e-rickshaw for elderly and sick students

Tree plantation

Banni ng of single use of plastic (by the use of bottle crusher nmachine) in the
col | ege prem ses

Renewal of energy

Swachh Bharat Abhiyan in the prenises

Conpost pits for making organic fertilizer fromthe dead | eaves

Ener gy conservation

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

Best Practice | TITLE: Val ue Based Education The visionary founders of the DAV
nmovenent ained at to blend the best fromboth the western education and the
vedic traditions to help students to devel op as active, peaceful and caring

citizens fully bal anced and harnoni ous personalities. They realized that only
val ue based education can create positive culture for teaching and | earning
which is so vital for holistic education. The val ue based educati on pronotes
hi gh acadeni ¢ standards by nurturing ethical qualities anong students. The

founders of the DAV Movenent sought to pronote an educational phil osophy based
on val uing self, others and environnent. Context DAV Col |l ege, Jal andhar is one
of the nost inportant institutions in the DAV novenent. It understands that the
need for the value based education, envisioned by the founding fathers is even
nore urgently required in the present day conditions of our society. Punjab,
along with the other states of India, is undergoing a trenmendous transformation
froma predom nantly agricultural econonmy to industrial and service econony.
The effect of this change is visible in utter consunerism laxity of noral
values and a rat race to accunulate wealth through fair or foul neans. This
institution consciously tries to sensitize its students for creating a synergy
of desire and effort on the one hand and the restraint and val ues on the other
The college instils in the student’s age old saying ‘know thyself’. It inparts
educati on whi ch gives suprene know edge of know ng oneself. It hel ps them nake
their life better and purposeful. The students are nmade to realize that purpose
of education is bliss and that ignorance is nothing but unpleasantness in the
face of the opportunities that the world has to offer to them The Practice
Knowi ng that val ues are inbibed rather than taught, the principal and sone
faculty nenbers too becone |living exanples to inspire the young students for
ethical life. No doubt the values are to be inbibed rather than taught, yet the
great personalities do inspire themby their words and deeds. They becone the
rol e nodels of the youth. The college regularly invites social reforners,
educationi sts and holy persons to interact with the students on value crisis
and its redressal. The NGO run by Prof. Lakhbir Singh actively involves student
volunteers in nyriad activities |ike blood donations, sanitation drives,
public—police neets and traffic week celebrations etc. Simlarly, NSS and NCC
Departnents al so i nvolve students in | eadership canps, nedical canps and
cel ebrations of different festivals. Keeping the spirit of the Arya Sangj
alive, which pronotes physical and social progress of the all human beings, the
col l ege has been pronoting the activities of Arya Samaj in the best possible
manner. The zeal ous i nvol venent of the faculty and the students in Havan
Yaj nas, Ved Katha and Arya Sanskriti Sanmelans etc. is a testinony to their
inclination towards val ue based education. It is enphasised that students
follow the | essons of dharma, artha, karma and noksha. The Col |l ege has a
heal thy practice of heralding its new academ ¢ session with havan yaj na. Though
t he managenent propagates ten principles of Arya Samaj yet it accords equal
veneration to all religions. The teachers are al so coaxed to insert values in
teachi ng methods and inspire the students to inbibe culture and spend tinme wth
nature. Apart fromthis, the thought for the day and the pearls of w sdom are
di spl ayed at the prom nent places in the canpus. Today, when gross

mat eri al i sati on and consuneri sm have overridden ethical and patriotic val ues,
these efforts and practices add significance and rel evance. The col |l ege al so
provides virtually free Sanskrit education to students at both undergraduate

and post graduate | evels. The success of this lies in the fact that after
obt ai ni ng post graduate degrees, the students have becone the bread w nners of
their famlies. Evidence of Success The anmount of work done by NCC, NSS and the

NGOs in college and in the neighbouring villages and cities is the testinony to

the fact that not only the lives of the students have been transforned by their

activities but even the common peopl e have been benefited fromthe humanitarian
wor k done by college NCC, NSS, PAHAL . Besides this, various em nent alumi




regularly visit the college and bestow schol arshi ps on the needy and the bright
students alike which testify to the success of val ue based education being
provi ded by the coll ege. Problens Encountered and Resources Required No doubt,
due to the tight teaching schedule, the faculty finds it difficult to spend
enough time in the classroons on notivational |ectures and val ue based
activities, yet the lectures, senminars and interactive sessions are separately
conducted for students. Philanthropists, social workers, reforners and holy
people are regularly invited for this noble practise. Best Practice Il TITLE:
Student Centric Adninistration DAV Col | ege Jal andhar is one of the ol dest and
bi ggest col |l eges of this region having nore than 4636 students on its rolls.
About 42 strength of the students is of girls. To provide healthy environnent
to the students which enables themto interact with each other in a friendly
and fearless nmanner and devel op their potential in the nost fruitful nmanner
demands a sensitive and student centric adm nistration. The student centred
phi | osophy places the student at the centre of our focus. Students and their
success serve as a driving force behind decisions. The adm nistration creates
conduci ve environnment for students. This al so enables themto conpete
responsi bly and successfully in a gl obal environnent. Context Mst of the
educational institutions have becone noney mnting, comercial enterprises.
Such institutions are insensitive to the physical, nmental, psychol ogical and
the spiritual needs of the students. Students need words of encouragenent and a
loving nurturing if they have to blossominto humane, just and self-respecting
citizens of our great country. DAV College, Jal andhar takes pains to nake the
adm ni stration sensitized to the needs of the students so that they can not
only absorb knowl edge but can al so develop their personality by indirectly
imbibing traits that mark the unique environnent of this institution. The
Practice The Principal, assisted by the Vice Principals, Registrar and Deputy
Regi strar, is available to the students all tines during the working hours and
round the clock during any energency. He neets the students formally as well as
informally to learn the situation at the ground |l evel and know their
difficulties. The Dean, Students Wl fare is appointed to | ook after the
probl ens, needs and the welfare of the students. The Gievance Redressal Cells
| ook into the conplaints, problens and suggestions of the students. The pronpt
solutions given by the cells nmake the students a confident, a happier and a
satisfied | ot. Suggestion boxes for the students have been placed at a central
pl ace of Coll ege Hostels and Canmpus. The students are encouraged to nake
suggestions/ conpl ai nts by nanme or anonynously. Their conplaints are | ooked into
obj ectively and acted upon whenever required. For the all-round devel opnent of
the girl students, the Mahila C ub, |ooked after by a female faculty menber,
wor ks assi duously. The staff in the General Ofice and the Accounts Ofice is
periodically sensitized to solve the problens of the students with synpathy and
conpassi on. Students are nom nated as class representatives and they get
representation in various adnministrative bodies, [ike |IQAC, Al ummi Association,
Academ ¢ Council, Subject Societies and Cubs. Evidence of Success Satisfactory
| evel of students as depicted in student feedback form and parent feedback form
isinitself a proof of success of the student centric, transparent and
denocratic adninistrative policies. This is despite the fact that Jal andhar has
many ot her inportant coll eges and even universities which lure students in
different strategic ways. No doubt, students appreciate transparent and
participative adm nistration of the college. Problens Encountered and Resources
Required No doubt, ours is a student centric adnministration and the students
are actively engaged in curricular and cocurricular activities. But sometines,
the admnistration finds it difficult to inplenment new policies of the
governing body as it takes tinme to convince the students, but once the faculty
makes them understand, the policies are inplemented whole heartedly with ful
acceptance. Qobviously an institution with nore than four thousand and six
hundred students requires sufficient hunman and financial resources. W put
forward our genui ne demands to the government and its honourabl e agencies to




sanction permanent teaching faculty and liberal financial resources to provide
effective val ue and need based education in this part of country The
institution along with being a nursery of national sportspersons al so pronotes
and supports research and intellectual tenperanent ained at inproving teaching,
busi ness opportunities and awareness of gl obal issues. It has energed as a
| eadi ng coll ege of the region with total strength of nore than 4600 students. A
realistic student centred educational experience and a credible claimto
educational, academi c, co-curricular and extracurricul ar excellence provi de DAV
Col | ege Jal andhar with an inimtable conpetitive advantage and thus becone the
first choice for the parents and the students alike.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. davj al andhar.com fil es/i gac/| QACY¥®02019- 20/ BEST¥?0PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness DAV Col | ege Jal andhar has achi eved distinction of
produci ng bona fide students who have represented their institution on national
and international |evels. They have brought laurels for the institution in
various ways. The college takes pride in the fact that its students have been
the frontline warrior during the pandenm ¢ Covid 19. Tani shga Anand, a second
year student of B. Com Financial Services cracked an online test to be the brand
anbassador for the United Nations Indian Team V Force, for Covid -19 G oup.
She led a team 60 students fromall over Punjab and | aunched an awareness
canpaign in slumareas. By conpleting her journey as a Brand Anbassador on 31st
January 2021, she cleared the first level of the International Hult Prize
Chanpi onship. S.U O Ankita Rana of N.C.C Arny wi ng represented India in Bhutan
under Yout h Exchange Program of the Mnistry of Defence, Govt. of I|ndia. DAV
students secured first place at the G oup Level and were Runner Up at national
level in the 15th National Youth Parlianent Conpetition sponsored by the
Mnistry of Parliamentary Affairs, Governnment of India under the Schene of
Nat i onal Youth Parlianent Conpetition in Universities/Colleges throughout the
country. The conpetition was organized in the coll ege on Septenber 3, 2019. In
this event 55 students participated. The event was evaluated by a jury of three
judges- Sh. Bratin Sengupta, former nmenber of the parlianment (Rajya Sabha), Sh.
A B Acharya, Deputy Secretary, Mnistry of Parlianentary Affairs, Governnent of
India, New Delhi and Dr. (Ms) Neeru Sharma, Principal, Pt. Mhan Lal S D
Col l ege for Wonen, CGurdaspur. Sh. Rajan, Under Secretary, Mnistry of
Parliamentary Affairs, Government of India, New Delhi also w tnessed the
proceedi ngs of the Youth Parlianment as an observer. The Jury selected 8
students- Ms. Rajw nder Kaur, Ms. Surbhi Taneja, M. Gaurav Rattna, Ms. Harsiner
Kaur, Ms. Annol Batra, M. Abhijeet Singh, Ms. Tanishga Anand, M. Arshdeep
Singh as the best nenbers of Youth Parlianent: Students fromdifferent classes
showed their nettle in sports also. Various players had represented I ndia on
the national level. Milika Handa was awarded the President’s Award for
Enpower nent of Persons with Disabilities for the year 2019. She al so got gold
medal in the 22nd National Chess Chanpi onship 2020 held at Mysore, Karnataka. 6
pl ayers represented Punjab under-23 National Cricket Team 4 players
represented Punjab in the Senior National Hockey Chanpi onship. Eight players
represented Punjab state U 21 Teamin the Khelo India National Chanpionship
hel d at Guwahati, Assamin Jan. 2020. Students made the institution proud in
extra-curricular activities also. Students fromthe institution secured 13
positions and three individual prizes in G\NDU, C-Zone Youth Festival - Harj ot
Si ngh was adj udged as the best dancer, Rahul was acknow edged as the best
singer N kita was consi dered the best actress (one act play). 13 teampri zes




were given to the students of DAV Col | ege Jal andhar in various events. The
col Il ege recogni zes the innate talent of students, enhances their persona
skills and provide themthe platformto show their potenti al

Provide the weblink of the institution

http://ww. davj al andhar.conm fil es/igac/ | QACY®02019-20/1nstitutional 20D stincti
veness. pdf

8.Future Plans of Actions for Next Academic Year

1. To provide COVID free atnosphere to the students. 2. Creation of Mhat ma
Anand Swam ROSE PARK in front of the Principal Ofice. 3. PTMfor degree cl asses
in April 2021 4. Registration of Alumi Association 5. Holding of Virtual or
Online Alumi Meet 6. Code of conduct for stakeholders i.e. students, teaching
and non- teaching enpl oyees 7. Launching of Digital or E-Prospectus during the
pandem ¢ 8. To strengthen student support system9. Initiation of financial
support fromthe staff to the needy. 10. Strengthening the nentoring system 11
Initiation of On-line renedial classes. 12. Blending of online and offline
education 13. Formation of Industrial Linkage Cell 14. The schene Earn Wile You
Learn to be extended to local Industrial Units 15. Sem nar/ Wrkshop on
Intellectual Property R ghts 16. Devel opnment of soft skills(conmmunication skills)
of aspirants for their better placenment in MNCs 17. Renovation of the furniture
of computer sem nar hal




